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Welcome! 

We are thrilled that you’re considering applying to be on our Group Mentor Team. 

ABOUT THIS ROLE

This is an exciting new role, for anyone who has a passion for developing our young people to achieve their highest potential. As a medium-term mentor, you will be expected to undertake 1-1 mentoring and identifying areas of risk or a need for longer term intervention for our young people. We expect that you will be working with young people who are looked after or have medium level safeguarding or mental health concerns and therefore, some youth work experience would be beneficial.

As a mentor in our medium-term program, you will be expected to develop 1-1 mentoring relationships with young people who are in the care system or face medium severity mental health issues. They might be young people who have already been through our short -term mentor program but aren’t ready to move on yet. 

These topics and the surrounding group work will be intervention at its earliest. Once you’ve spent time with the young people in a targeted setting you will be expected to spend time with those young people during our universal sessions to enable and empower them to access the session, something they will typically struggle with because of anxiety, poor behaviour, or difficulty socialising.  

If this sounds like the role for you, then we would love to hear from you.  
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	Knowledge pertinent to the role  
	Essential 
	Desirable 

	Experience working with children /young people  
	 
	 

	Experience of safeguarding  
	 
	 

	Understanding of childhood trauma and its impact on behaviour 
	 
	 

	Understanding of behaviour management  
	 
	 

	Work based skills: Specific to the role 
	Essential 
	Desirable  

	Able to build professional trusting relationships with young people 
	 
	 

	Able to deliver effective and engaging workshops for young people  
	 
	 

	Able to commit to weekly meetings 
	 
	 

	Able to facilitate an effective informal learning environment  
	 
	 

	General Skills and attributes 
	Essential 
	Desirable  

	Understanding of how to work safely with young people 
	 
	 

	Able to build and maintain good working relationships with young people and other volunteers and staff 
	 
	 

	Possess communication skills that are clear, engaging and responsive. 
	 
	 

	A proactive attitude and the ability to work flexibly  
	 
	 

	Problem solving skills with a solution focussed mindset. 
	 
	 

	Conscientious, motivated and enthusiastic  
	 
	 

	Qualifications 	 
	Essential 
	Desirable  

	Subject to Enhanced DBS check  
	 
	 

	Safeguarding qualification  
	 
	 

	ACES / Trauma informed practice  
	 
	 


 



   
 
	Applicant Full name:

	

	Address (Including postcode)
	

	Phone Number
	

	Email address 
	

	Do you have any unspent convictions, cautions, reprimands or warnings? (Before you answer this question, we must make you aware that you need to disclose any convictions, cautions, warnings, reprimands and previous or pending investigations as these will all appear on DBS checks, and non-disclosure of the information may prevent your acceptance as a Wolverhampton Youth Zone volunteer. The reason for the above question is based around not only child protection and health and safety but also around trust and honesty between the candidate and the host agency.)

	

	Do you hold a current driving license? Please provide details of any current endorsements on your driving license (e.g., penalty points or driving convictions) …oh, nad 
	



Employment / Voluntary History
Please provide any information that highlights your skills and the experience gained in your previous roles, including any voluntary work you may have carried out. Please provide as much information as possible including any periods when self-employed, unemployed, working abroad etc. in the ‘gaps in your employment and education’ section below. (Starting with your most recent employer). Please add cells as necessary.
	Dates (start and finish)
	Place of Work
	Job Title
	Duties and responsibilities of role.

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	






Education 
Please list all relevant education, training, professional qualification and professional memberships. Please provide as much information as possible including any periods of time out for travelling, casual work etc. in the following ‘gaps in your employment and education’ section below. Please add cells as necessary
	Name & Address of school/college/organisation
	Dates (start and finish)
	Subject
	Awarding Body
 
	Qualification/Grades

	
	
	
	
	 

	 
	 
	 
	 
	



References
Please give the names and addresses of two people whom we may contact for a reference.  Please note that Wolverhampton Youth Zone reserves the right to contact any of your former employers.  
References given should cover the last 5 years of your employment.  The first of your references must be your present employer.  If you are unemployed, this should be your last employer, or if this is your first job, your headteacher or college tutor.  Personal references (e.g. from your GP or friends) are not acceptable.

	
	CURRENT EMPLOYER
	SECOND REFERENCE

	[bookmark: Text26]Name:
	
	

	Job title:
	
	

	Organisation:
	
	

	Address:
	
	

	Phone:
	
	

	Email:
	
	



	Who is the first referee to you? (i.e. current Manager)
	

	Who is your second referee to you? (i.e. former Manager)
	

	Can we take up your references before interview?
	







Information to support your application 
This role will be conducted in 1-1 settings during our universal working hours therefore can you please tell us about any work experience or volunteering which are relevant to working with young people, strengths and skills you will bring to the role and anything else you would like to share with us.

What relevant experience do you have working with young people.
Please explain in detail roles and responsibilities and duties performed….
	



How does successful 1-1 mentoring benefit a young person?
	






At the way, we pride ourselves on the safety of our young people, therefore relevant safeguarding experience will be required. 
Here is a safeguarding scenario, we would like you in detail to explain the procedures you would use to deal with this situation…..

You notice your mentee is acting a bit more reserved than usual, they are wearing long sleeves when they usually wear T-shirts. They are also not looking at you when they are trying to talk to you. 

What might what you be worried about……?
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